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SAFETY IS NOT SIMPLY A STATISTIC BUT A VALUE THAT IS INSTILLED IN EVERYTHING WE DO 

 
 

FATIGUE MANAGEMENT POLICY 
 
Fatigue is a general term used to describe the feeling of being tired, drained or exhausted. Fatigue is accompanied by 
poor judgment, slower reactions to events, and decreased skills, such as the ability to control or operate a vehicle or 
machine to a safe standard. 
 
Fatigue impairs a driver‘s or operator‘s judgment. This means the effective management of fatigue should not be the 
responsibility of the driver or operator alone. Both employers and employees have a role to play in making sure any risks 
associated with fatigue are minimised. 
 
Saltbush Contracting acknowledges and accepts that fatigue may affect a person‘s ability to work safely and it must be 
identified, assessed and controlled like any other hazards in the work place. 
 
Saltbush Contracting will ensure that adequate resources are available to implement and comply with relevant statutory 
requirements related to fatigue and the Western Australia Heavy Vehicle Accreditation Scheme. 
 
A person’s fitness for duty may be compromised by: 
 

 Spending long periods of time awake; 

 Inadequate or insufficient quality sleep over an extended period; 

 The type of work performed and work environment; 

 Workload, length of shift and previous shifts worked; 

 The time of day or night worked; 

 The time taken to travel to and from work; 

 Consumption of alcohol; 

 Their general level of fitness and/or medical condition; and 

 Stress. 
 
Employees at all levels within Saltbush Contracting are responsible for the implementation of this policy. 
 
Saltbush Contracting is responsible for establishing and maintaining a fatigue management framework to ensure that 
personnel are fit for duty. Employees, contractors and other personnel are responsible for ensuring they are fit for duty 
by complying with this Policy and the fatigue management procedure. 
 
Ultimately, to successfully control the risks associated with fatigue in the workplace it is up to each individual to 
recognise the symptoms of fatigue, obtain adequate sleep to ensure they are fit for work and that they or others who 
may be adversely affected by fatigue immediately seek assistance. 
 
This policy is applicable to all Saltbush Contracting personnel and contractors conducting business at Saltbush 
Contracting worksites. 
 
 
 
 

   
      


