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SAFETY IS NOT SIMPLY A STATISTIC BUT A VALUE THAT IS INSTILLED IN EVERYTHING WE DO 

 
 

DRUG AND ALCOHOL POLICY 
 
Saltbush Contracting is committed to providing and maintaining a safe working environment in which all personnel 
accessing our work environments are not exposed to hazards arising from the use of drugs and/or alcohol. 
 
Although the rights of individuals to drink socially and take prescription or over the counter drugs and medicines are 
acknowledged, when work performance suffers or individuals are endangered, then action shall be taken.  Therefore, 
in line with industry expectations and our safety obligations, Saltbush Contracting has initiated a zero tolerance to 
excessive alcohol consumption, the use of prohibited substances (illicit drugs) or the misuse of prescription or over the 
counter drugs and medicine.   
 
Therefore, it is Saltbush Contracting’s policy: 
 

 To ensure no person enters a Saltbush Contracting workplace under the influence of, consume or bring on to 
the site, alcohol or drugs which impair their judgment or performance. 

 To ensure management and personnel understand their responsibilities to report personnel who are under the 
influence of alcohol, prohibited substances, medication (either prescription or over the counter). 

 To ensure personnel under their responsibilities to report the use and possible side-effects of medication, 
either prescription or over the counter to their Supervisor. 

 To provide personnel with information, education and training. 
 
To support this program, the testing for alcohol or prohibited substances may be undertaken at any time and if the 
prescribed blood alcohol limit of 0.00% is exceeded, Saltbush Contracting will take a range of administrative action, 
which could include counseling, treatment and rehabilitation, dismissal from the company or removal from the 
workplace. 
 
Saltbush Contracting recognises alcoholism and drug dependency as a treatable condition and hereby encourages 
employees with personal or other problems to seek appropriate treatment, however; it is an employee’s responsibility 
to ensure that they are drug and alcohol free at work, to behave in a responsible manner and present themselves for 
work in a fit and healthy state.  
 
People who are in violation of this policy as a result of alcohol or other drug use will be managed in a fair and 
constructive manner. 
 
This policy is applicable to all Saltbush Contracting personnel and contractors conducting business at Saltbush 
Contracting worksites. 
 
 
 

   
 


